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Abstract

This Research study about Knowledge and understanding of local government
and sub - district administration of people in the Kantharawichai Distfics, Maha-
Sarakham Province. The purpose of the research is: 1. To study the kntwledge and
understanding of local government and sub - district administration f pebple in the
Kantharawichai District 2. To study causes or factors that give rise toknowledge and
understanding of local people in Kantharawichai district 3. To“study suggestions for
improving local knowledge and understanding of local pecble. ¥sing the concept of
local government as a framework for education. The quéstidanaire and questionnaire
were distributed to 400 villagers in Kantharawichai di<tfict "and 30 in-depth interviews
with 30 key informants.

1. Knowledge and understanding of _locdy, eovernment and sub - district
administration of people in the Kantharawich4lRistrict

The research found that. Most respontants, 45.2%, admitted that they did not
understand and confused the word. "Ldcal Governments" and " Sub - district
administration ", while 23% of respondeirts said that they were not sure whether they
would separate the local adrainisiration from the local government. If combined, the
numbers for both groups are gn t0%8.2% In summary, most villagers have knowledge
about local government and $uls, - district administration in the area and the person
aspects. However, there-is a problem in understanding the role of local government
and Sub - district adpinistration.

1. Factorsithat, cause local knowledge problems

¥/ Ahewcanfusion of the word "local" and " Sub - district administration "
Confused and“qut clearly understood and indistinguishable between the words "local"
and " Sub district administration ".

2) The attitude of the villagers towards the village headman / headman.
Villaeers, have a good attitude towards the village headman / headman as a person
who “can solve all problems for the villagers. Even the problem is local government

responsibility.



3) Poor image of local government people in the eyes of the villagers,
such as hard access, restlessness Local government have many official steps to solve
the problem. There are many ceremonies - rituals. Most villagers will see ontinthe
village headman or headman plays an important role. The villagers are re$porifible for
solving the problem.

3. Recommendations to improve local knowledge and understap<ing of local
people.

3.1 solve confusion can’t distinguish between wore,"local" and
" Sub -district administration ". To increase knowledge of IaCal Government and
Sub - district administration to local people and local ¢ogerament people as well as
Sub - district administration people. Promoting partifipation of villagers in different
project activities. Both local and local

3.2 Solving problems of villagerslattitude toward the village headman /
headman The villagers have a good attituge with the village. The headman Is good It
must be the right attitude and not the role“af the village headman / deviant.

3.3 Solving the probleiri“ef Bad image of local government staff in the
eyes of the villagers. Direct te recbgnize and accept that. What local government staff
must do to improve? The loCal eovernment staff need to accelerate the work to
recognize and recognize thatsl.acal government people can solve the problem. Local
government people can.create a good relationship with the villagers. Local offices
should be able to adant their office systems quickly to the public. Encourage people

to participate in lacaltactivities more and more.
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